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Preamble
The fraternity and sorority community in the College represent an important part of the University of

Rochester. In essence, the College is a learning community. Fraternities and sororities are College-sponsored and college-centered social organizations that use these standards to promote a strong College community.

	Scholarship

Scholarship within the fraternity and sorority community is not measured simply by grade point average, but by the accomplishment of goals through exploration, information gathering, reflection, discussion, evaluation, and informed decision making. We recognize individuals own their education and learning is not the responsibility of social groups. We approach issues with an open, critical, and searching mind and engage others within and outside our organization to promote learning.

	

	1. How will your organization demonstrate the educational goals of each individual?

	

	     

	

	2. With what offices do you anticipate collaboration for the purpose of supporting real learning and advocacy for academic excellence?

	

	     


	Community Building and Programming
The University of Rochester is a community that welcomes, encourages, and supports individuals who desire to contribute to and benefit from the institution’s mission. Our chapter builds a strong, inclusive community through relationships and partnerships with diverse student groups and community organizations, both in the College and beyond campus, in an atmosphere of trust, cooperation, and respect.

	

	1. In what ways does your organization support and nurture the members’ varied interests and involvement outside the chapter? And how might you integrate these passions into your organization’s programming and activities?

	

	     

	

	2. Describe a potential program your organization might host which exemplifies the values, history, ritual, and principles of your organization and the College.

	

	     


	Character and Values

We demonstrate our commitment to the communal principles of fairness, freedom, honesty, inclusion, responsibility, and respect through proactive approaches to student conduct. Each individual in our chapter strives to exemplify the values and standards of our organization and of the College. Our policies and expectations reflect the highest ethical standards of good citizenship, honesty, propriety, and regard for the rights of others.

	

	1. What systems will be in place to educate your members on specific conduct expectations and hold them accountable to the Communal Principles of The College (http://www.rochester.edu/college/dos/communalprinciples/)?

	

	     

	

	2. What patterns of communication will exist to strengthen risk management and conflict management strategies to resolve issues of inappropriate conduct?

	

	     


	

	Leadership and Organizational Management
We actively recruit and prepare leaders within a global society. We manage our organization responsibly, acknowledging that our current decisions and actions affect the future of our organization. To that end, we develop systems and policies that are clear and productive and train members to effectively sustain these structures. When making decisions as a group, we do so in a manner that is fair, consistent, value-oriented, and based upon available and verifiable data.

	

	1. How does your organization promote leadership development among its members? Of what leadership development opportunities provided by the UR for fraternities and sororities are you aware?

	

	     

	General Questions

	1. Why does your organization want to expand at the University of Rochester?

	

	     

	

	2. What benefits will the University of Rochester gain from your organization’s presence here?
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